Public Document Pack

Assistant Director, Governance and

Monitoring

O Kirklees ==

COUNCIL Gowvernance and Democratic Senices
Civc Centre 3
High Street
Huddersfield
HD1 2TG

Tel: 01484 221000 Ext 1783
Direct Line: 01484 221000
Fax: 01484 221707

Please ask forHelen Kilroy
Email: helen@kirklees.gov.uk
Friday 3 July 2015

Notice of Meeting
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The Personnel Committee members are:-

Member

Councillor David Sheard (Chair)
Councillor Jean Calvert
Councillor Andrew Cooper
Councillor David Hall
Councillor Robert Light
Councillor Peter McBride
Councillor Shabir Pandor
Councillor Graham Turner
Councillor Nigel Patrick
Councillor Nicola Turner

When a Personnel Committee member cannot be at the meeting another member can attend in

their place from the list below:-

Substitutes Panel

Conservative Green Independent Labour

B Armer K Allison C Greawes E Firth

D Bellamy A Cooper S Hall

N Patrick R Barraclough K Rowling
K Sims M Sokhal
J Taylor G Turner

G Wilson S Ullah

Liberal Democrat
C Burke

J Lawson

A Marchington

A Pinnock

P Scott



Agenda
Reports or Explanatory Notes Attached

Pages
Minutes of Previous Meeting 1-6
To approve the Minutes of the meeting of the Committee held on 16
March and 20 May 2015.
Membership of the Committee
This is where Councillors who are attending as substitutes will say
for whom they are attending.
7-8

Interests

The Councillors will be asked to say if there are any items on the
Agenda in which they have disclosable pecuniary interests, which
would prevent them from participating in any discussion of the items
or participating in any vote upon the items, or any other interests

Admission of the Public

Most debates take place in public. This only changes when there is a
need to consider certain issues, for instance, commercially sensitive
information or details concerning an individual. You will be told at
this point whether there are any items on the Agenda which are to

be discussed in private.



5:

Deputation/Petitions

The Committee will receive any petitions and hear any deputations
from members of the public.

A deputation is where up to five people can attend the meeting and
make a presentation on some particular issue of concern. A member of
the public can also hand in a petition at the meeting but that petition
should relate to something on which the body has powers and
responsibilities.

Public Question Time

The Committee will hear any questions from the general public.

Proposed amendments to Employee Relations Sub 9-12
Committee Terms of Reference

To seek approval to amend the mechanism by which the outcome of
the officer appeal panel may be referred to ER Sub Committee and
to clarify the remit of the group where a matter is referred from CNT.

Officer: Rosemary Gibson

Policy on Personal Accident Coverfor Assaults and 13-34
Accidents at Work.

To confirm the Council’s policy on personal accident cover and
employee compensation for assaults and accidents whilst
employees are at work and also to clarify the position on accidents



occurring on the commute to and from work.

Officer: Rosemary Gibson

9: Exclusion of the Public

To resolve that under Section 100(A)(4) of the Local Government Act
1972, the public be excluded from the meeting during consideration
of the following items of business on the grounds that they involve
the likely disclosure of exempt information as defined in Part 1 of
Schedule 12A of the Act.

10: Policyon Personal Accident Coverfor Assaults and
Accidents at Work

To consider the application of the principles of the Council’s policy
on personal accident cover for assaults and accidents at work in
relation to an employee.

Officer: Rosemary Gibson

11: Update on Human Resources and Industrial Relations
Issues

To receive an update concerning ongoing consultations and
negotiations with Trade Unions on Human Resources Issues.

Officer. Rosemary Gibson

35-76
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Agenda ltem 1

PC9
Contact Officer: Steve Copley
KIRKLEES COUNCIL

PERSONNEL COMMITTEE

Monday 16 March 2015

Present: Councillor Sheard (in the Chair)
Councillors Calvert, McBride and G Turner

1 Membership of Committee
Apologies for absence noted on behalf of Councillors Andrew Cooper,
Robert Light and Nicola Turner.

2 Minutes of previous meeting
The Minutes of the Personnel Committee meeting on 11 February 2015
were approved.

3 Interests
No interests were declared.

4 Admission of the public
Members resolved to consider items 9 and 10 in private session, as they
both contain exempt information.

5 Deputations and petitions
No deputations or petitions were received.

6 Public question time
No questions were submitted.

7 The Introduction of a Living Wage for Kirklees Council Staff
Ruth Redfern, Director for Communities, Transformation and Change,
introduced a report to seek the Committee’s approval to introduce a living
wage for the Kirklees Council workforce from April 2015.

The report set out the costs and implications associated with the
recommendations for change for Kirklees Council, local schools and other
parties who employ staff to provide local services.

RESOLVED -

That the Personnel Committee approves the recommendations set out in
the report to make the changes to the terms and conditions of employment
to facilitate the introduction of a Living Wage for Kirklees Council
employees. These recommendations are:-

1
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(1) To introduce a Kirklees Living Wage of £7.88 for employees using the
Single Status Employee Handbook.

(2) That the Living Wage is introduced on a contractual basis, committing
the Council to a lowest pay rate of SCP 11 and that the agreed Living
Wage is used for the payment of overtime/additional hours working.

(3) That the rate for the Kirklees Living Wage be reviewed by Directors as
part of the budget process for 2016/17 with regard to wider circumstances
rather than using future increases suggested by the Living Wage
Foundation.

(4) That, in April 2015, Directors consider a further report looking at the
effect of a market rate supplement on the Living Wage on differentials, in
particular in catering and cleaning and in accordance with the Council
policy on market rate supplements.

Exclusion of the public

RESOLVED - That acting under Section 100(A)(4) of the Local
Government Act, 1972, the public be excluded from the meeting for the
following items of business on the grounds that they involve the likely
disclosure of exempt information as defined in Part 1 of Schedule 12A of
the Act, as specifically stated in the under mentioned minutes.

Human resources and industrial relations — Update

(Exempt information relating to consultations and negotiations and
contemplated consultations and negotiations in connection with a labour
relations matter. The public interest in maintaining the exemption is that
the disclosure of information would prejudice the outcome of consultations
and negotiations with trade unions, which outweighs the public interest in
disclosing the information.)

Further to the Personnel Committee on 11 February 2015, the Committee
received a verbal update from Jacqui Gedman, Director of Economy, Skills
and Environment and Rosemary Gibson, Head of Human Resources, on
the progress made inthe negotiations with the trade unions following the
Central Negotiating Team meeting on 3 February 2015.

Officers also tabled a copy of a confidential HR/IR update (Dated 12
March 2015) to Directors, Assistant Directors and Senior Managers in the
council to explain progress and the proposals which have been discussed
and accepted.

Officers went on to answer member’s questions about the next steps in the
process.

RESOLVED -
(1) The progress report be noted.
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(2) Jacqui Gedman be delegated the authority to conclude the remaining
negotiations with the trade unions and to formalise and sign off on the
memorandum of understanding and the collective agreement that is still
required

(3) A further progress report be shared with the Personnel Committee in
due course.

Changes to senior managers and their roles and responsibilities
(Exempt information relating to particular employees. The public interest in
maintaining the exemption, which would protect the rights of the individual
under the Data Protection Act 1988, outweighs the public interest in
disclosing the information and providing greater openness in the Council’s
decision making)

Adrian Lythgo, Chief Executive, introduced a report to seek the
Committee’s approval to a series of recommendations to deal with
changes to senior managers and their roles and responsibilities from
Spring 2015 onwards.

RESOLVED -

(1) The recommendations, as set out in paragraph 8 of the report, be
approved, and subject to Adrian Lythgo consulting with Councillors
Andrew Cooper, Robert Light and Nicola Turner about the process for the
recruitment of an Assistant Director for Early Intervention and Prevention.

(2) A progress report will be shared with the Personnel Committee in due
course.

Page 3
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PC1
Contact Officer: Steve Copley, Tel. 01484 221000
KIRKLEES COUNCIL
PERSONNEL COMMITTEE
Wednesday 20th May 2015

Present: Councillor David Sheard (in the Chair)
Councillor Jean Calvert
Councillor Andrew Cooper
Councillor David Hall
Councillor Robert Light
Councillor Peter McBride
Councillor Shabir Pandor
Councillor Graham Turner
Councillor Nicola Turner

1. Admission of the Public
The Committee determined that the business for the meeting be considered in
public.

2. Sub-Committee and Appointment of Chairs thereof

it was moved by Councillor Sheard, seconded by Councillor Calvert and;

RESOLVED -

(1) That the appointment of the Employee Relations Sub-Committee be approved
and that the membership of the Sub-Committee be drawn from the Membership of
the Personnel Committee as set out in the report at tem 14 of the Agenda of Annual
Council.

(2) That Councillor Sheard be appointed as Chair of the Sub-Committee.

Page 5
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| Agenda Item 7
G Kirklees

COUNCIL

Name of meeting: Personnel Committee
Date: 9" July 2015

Title of report: Proposed amendments to Employee Relations Sub
Committee terms of reference

Is it likely to result in spending or n/a
saving £250k or more, or to have a
significant effect on two or more
electoral wards?

Is it in the Council’s Forward Plan? n/a

Is it eligible for “call in” by Scrutiny? | n/a

Date signed off by Director & name | 26.06.15 Jacqui Gedman, Director

of Place
Is it signed off by the Director of No financial implications
Resources?
Is it signed off by the n/a
Assistant Director - Legal &
Governance?
Cabinet member portfolio Cllr G Turner

Electoral wards affected:
Ward councillors consulted:

Public or private: Public

1. Purpose of report

To seek approval to amend the mechanism by which the outcome of the
officer appeal panel may be referred to ER Sub Committee and to clarify the
remit of the group where a matter is referred from CNT.

The current terms of reference for Employee Relations Sub Committee are
attached as appendix A.

2. Key points

During the recent local negotiations, which led to a positive outcome, there
has been a recurring theme around the mechanism by which the outcome of
the officer appeal panel can be referred to ER Sub Committee. The
“gatekeeper” role currently sits at officer level and this in itself creates an
anxiety amongst Trade Unions, irrespective of which officer it may be. The
specified post which is at Assistant Director level no longer exists so there
needs to be some amendment. Following on from the recent agreements
reached through the local negotiations, it would help build trust andPage 9
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confidence if this “gatekeeper” role was undertaken by an officer in
consultation with an elected member, the suggestion being this would be the
Head of Human Resources in consultation with the Resources portfolio holder
as the member role falls most appropriately within the remit of Resources
portfolio holder.

Again in concluding the local negotiations, the opportunity was taken to
refresh the IR Strategy Framework to ensure that it is appropriate to the
current challenges and encourages resolution at the lowest appropriate level.

It would support this objective if point 3 were expanded to say “To hear
disputes that have previously been presented to Central Negotiating Team
and which result in either or both parties disagreeing with the outcome, so as
to determine whether to support the management case or the Trade Union
case with clear direction as to the areas where they believe further negotiation
is possible”.

3 Implications for the Council

Both these proposed amendments would help to build trust and confidence at
a time where the council is undergoing significant challenges in all areas, and
would be supportive to officers engaged in IR.

4. Consultees and their opinions

Resources Portfolio Holder, Director of Transformation and Change, Director
for Place, Head of HR, Unison, GMB and Unite have all been consulted and
support these proposals.

5. Next steps

Subject to approval of Personnel Committee to revise the terms of reference
for ER Sub Committee.

6. Officer recommendations and reasons

That Personnel Committee agree to amend the terms of reference for ER Sub
Committee so that the Head of Human Resources in consultation with
Resources Portfolio holder replaces the AD Support Service as “gate keeper”
in respect of referrals from the officer appeals panel so as to help build trust
and confidence in the process.

The wording of point 3 is amended as indicated above to read “To hear
disputes that have previously been presented to Central Negotiating Team
and which result in either or both parties disagreeing with the outcome, so as
to determine whether to support the management case or the Trade Union
case with clear direction as to the areas where they believe further negotiation
is possible”.

7. Cabinet portfolio holder recommendation

Cllr G Turner supports these recommendations.

8. Contact officer and relevant papers

Rosemary Gibson, Head of HR Page 10



9. Assistant director responsible

n/a
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Employee Relations Sub-Committee
(Sub-Committee of the Personnel Committee)

Membership

YRR
8 members of the Council on a ratio of 3;3:27

Quorum
3 members (providing that these are not all from the same political group)

Terms of Reference
Delegated responsibility for:

p B Following a referral from the Assistant Director Support Services, to review
decisions of an Officer Appeal Panel relating to employment matters in situations
where it is alleged that:

(a) The findings of an Officer Appeal Panel are based on a judgement that is
considered perverse ie the rationale for the decision of the panel is not supported
by the evidence submitted and there is evidence that-is contrary to the findings;
or

(b) Due process has not been followed.

2. Following the review, to make one of the following recommendations:

(a) To confirm that the process followed by the panel and/or the judgement
reached by the panel was appropriate and reasonable and that the final decision
should stand;

(b) To determine that the process followed by the panel and/or the judgement
reached by the panel was not appropriate and that either:

()] The panel should reconsider its findings in the light of the comments of the
Sub Committee; or

(ii) A new Officer Appeal Panel should be convened to re-hear the appeal.
(c) To determine whether the process followed and/or judgement of the original

service hearing was inappropriate and/or unreasonable and whether this had
been taken into consideration by the Officer Appeal Panel and, if so:

(1) To ask the panel to reconsider the case taking these views into account;
or
(ii) If feasible, ask for the case to be re-investigated/re-heard with a new

commissioning manager etc.

3. To hear disputes that have previously been presented to the Central Negotiating
Team and which result in either or both parties disagreeing with the outcome.

Page 12



Agenda Iltem 8
G Kirklees

COUNCIL

Name of meeting: Personnel Committee
Date: 9" July 2015

Title of report: Policy on Personal Accident Cover for Assaults and
Accidents at Work.

Is it likely to result in spending or Yes / No or “not applicable”
saving £250k or more, or to have a If yes give reason why
significant effect on two or more
electoral wards?

Isitin the Council’s Forward Plan? Yes/ No or “not applicable”
If yes give date it first went in

Is it eligible for “call in” by Scrutiny? | Yes/ No or “not applicable”
If no give reason why not

Date signed off by Director & name | Jacqui Gedman

Is it signed off by the Director of Yes financial implications
Resources? June 2015

Is it signed off by the Yes legal implications
Assistant Director - Legal & June 2015

Governance?

Cabinet member portfolio

Electoral wards affected: None
Ward councillors consulted: None

Public:

1. Purpose of report

To confirm the Council’s policy on personal accident cover and employee
compensation for assaults and accidents whilst employees are at work and also
to clarify the position on accidents occurring on the commute to and from work.

2. Key points

e The current Employee Handbook whilst referring to an agreement on
personal accidents at work lacks details of the criteria and cover of any
compensation to be made to an employee who suffers an
assault/accident at work. (Appendix 1)

e The old terms and conditions (Purple book), made reference to a payment
equivalent to 5x salary for employees who die or are permanently
disabled as a result of an assault whilst at work. The payment would be
made to the employee/estate. (Appendix 2)

e The old terms and conditions (Purple book), were silent on accidents at
work and accidents also occurring on the commute to and from work. Page 13


http://www.kirklees.gov.uk/you-kmc/ForwardPlan/forwardplan.asp
http://www.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/scrutiny/Scrutiny.asp
http://www.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/cabinet/cabinet.asp
http://www2.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/councillors/yourcouncillors.asp

e At the 20" August 1991, Policy & Resources (Personnel) (Executive)
Sub-Committee it was resolved that the Council have a Personal
Accident Insurance Scheme policy (Appendix 3) for all employees,
providing 3x annual earnings for death or permanent disability, subject to
a minimum amount of £35,000. The arrangements as set out in the report
to the Sub Committee were very detailed The following clauses
summarise the scope of the Scheme/ Agreement:

o Under The Activities it stated ‘Whilst engaged on official duties on
behalf of Kirklees Metropolitan Council including journeys directly
connected therewith and journeys directly between private
residences and place of business.

o0 Under the General Conditions it stated:

a) Any benefit as set out in the schedule shall be reduced by
the amount of any damages, compensation or other
benefits or allowances receivable in respect of the injury
giving rise to an entitlement to benefit except where such
benefit arises under a contract of insurance effected by or
on behalf of the employee concerned.

b) The Authority may in their absolute discretion withhold or
part of any benefit where the negligence or misconduct of
the injured employee has caused or contributed to the event
giving rise to the injury or the injury itself.

C) This scheme shall not provide for the payment of any
benefit where an otherwise qualifying incapacity is
consequent upon war, invasion, act of foreign enemy,
hostilities (whether war be declared or not), civil war,
rebellion, revolution, insurrection or military or usurped
power.

d) It is a condition precedent to any payment under this
scheme that an employee (or in the event of his/her death,
his/her dependent (s)) shall at his/her/their expense take all
reasonable steps to obtain all benefits to which he/she/they
are entitled from whatever source or to obtain damages
from any third party wholly or partly responsible for the
injury giving rise to a payment under this scheme. Whether
the terms of this condition have been met will be at the sole
discretion of the Authority.

e The Employee Handbook was negotiated to replace the Purple Book
conditions as the Council moved to single status. At 8.14 of the Employee
Handbook (Appendix 1) its says:

o “Personal Accident Cover for Assault and Accidents at Work
There is an agreement with regard to personal accidents at work.
Please contact your manager if you need to refer to this policy”

This is believed, by management, to refer to the insurance policy (as in
an insurance policy schedule) rather than the 1991 Personal Accident
Insurance Scheme referred to above. Management consider that the
very detailed 1991 Personal Accident Insurance Scheme referred to

Page 14



above was superseded by the Employee Handbook but this needs to be
clarified to avoid any future doubt.

e The current insurance schedule enables payment to the employer where
for example there is a need to invest in reasonable adjustments for an
employee disabled as a consequence of accident.

e Itis important therefore that the handbook is clarified. As a result it is
proposed that the Personal Accident Cover for Assault and Accidents at
Work insurance in future will cover:

o Employees engaged on official duties on behalf of Kirklees
Council. Including journeys undertaken whilst on official duties (i.e.
standby) but excluding journeys between their home and work.

o Travel to and from work is deemed to be the responsibility of the
employee; the council does not accept liability for accidents
occurring on these journeys. Employees who use their own

vehicles for commuting are required to have adequate personal
insurance

o Employees would be expected to take all reasonable steps to
obtain all benefits to which he/she/they are entitled from whatever
source or to obtain damages from any third party wholly or partly
responsible for the injury.

3. Implications for the Council

If the recommendations are agreed it will:

3.1 Clarify the Council’'s approach to Personal Accident Cover for Assaults and
Accidents at Work and

3.2 Clarify the Council’s position on Accidents occurring whilst an employee
commutes to/from work.

3.3 The Councils Employee Handbook will be updated to reflect this.

4. Consultees and their opinions

Insurance Services — Neil Heppenstall

Legal Services — John Chapman

HR Services — Rosemary Gibson, Margaret Lunn

Directors Group

e The Council to consider making an ex-gratia compensation payment to

employees in relation to assaults and accidents that occur whilst the
employee is undertaking their duties at work.

¢ No compensation payments to be made to employees in relation to
accidents occurring on an employee’s commute to and from work.

Page 15



5. Officer recommendations and reasons

e For the avoidance of doubt it be confirmed that the 1991 Personal
Accident Insurance Scheme referred to in section 2 of this report be
formally rescinded

e Approval given to the introduction of Personal Accident Cover for Assault
and Accidents at Work as referred to above which clarifies that:

= Employees engaged on official duties on behalf of Kirklees
Council will be covered including journeys undertaken whilst
on official duties (i.e. standby).

= Travel to and from work (not driving for work) to be deemed
the responsibility of the employee, as the Council does not
accept liability for accidents occurring on these journeys.

¢ It should be noted that there is always a facility for members to make a

discretionary payment.

6. Contact officer and relevant papers
Rosemary Gibson, Head of HR Services, Tel: 71761

Appendix 1 Current Employee Handbook — Personal Accident cover for
Assault and Accidents at Work — Extract Section 8.14

Appendix 2 Old Terms and Conditions (Purple/Green/Blue book)
Appendix 3 Documents in relation to the 20" August 1991, Policy & Resources
(Personnel) (Executive) Sub-Committee

7. Assistant director responsible
Kim Brear, Assistant Director, Streetscene & Housing
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APPENDIX 1

Policies and Procedures

8.13. Market Rate Supplements _ 8.18. Reducing the risk of fraud

The principles for applying a supplement are setout  f we find out, or have reascnable grounds to suspect,
in the Market Rate Supplement policy. that you have cammitted fraud, theft or similar then
we will investigate. This could lead to disciplinary
action which could result in your immediate dismissal.

8.14. Personal Accident Cover for
Assault and Accidents at Work 8.19. Health and Safety

There is an agreement with regard to personal
accidents at work. Please contact your manager if
you need to refer to this policy.

Under the Health and Safety at Work Act (1 974) you
are personally responsible for your own health and
safety and that of your colleagues and visitors. You
must report any accidents or near misses to your
manager for recording in the Accident or the Incident
8.15. Equality and Diversity Book immediately. You must familiarise yourself with
the council's policy on health and safety, which is on
intranet or from your ma nager. You must also read
and ensure that you understand the fire procedure.
for the area where you work.

8.15.1. The council opposes all forms of
discrimination and believes in treating all
employees fairly regardless of their race,
gender, gender identity, disability, sexual
orientation, age, religion or belief.

8.15.2. All employees will he made aware of the
council's equality and diversity strategy and the
policy statement during induction which covers
all aspects of discrimination and encouraged to
refresh awareness through training sessians,
team briefings and one-to-one discussions.

8.15.3. Employees are expected to maintain the
highest standards of behaviour when dealing
with areas of diversity both inside and outside
the council. Failure to do so will result in
fermal action.

8.16. Early retirement and
severance policy

The council has a provision for you to access early
retirement. Approval for this is dependent on the
needs of the council.

8.17. Whistleblowing

The council provides the opportunity for you to raise
genuine concerns if you believe colleagues are behaving
inappropriately. You can report concerns through an

answerphone without leaving your name if you wish,
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APPENDIX 2
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APPENDIX 3

NATTONAL. AND LOCAL GOVERMMENT OFFICERS’ ASSOCTATION

Kirklees Metropolitan Council Branch

PERSONAL ACCIDENT INSURANCE

The Council have recently amended their Personal Accident Policy. Attached
is a copy of the amended document and an explanatory letter from the
Council®s Chief Finance Officer. The main differences are as follows:

(All letter and number references are to the NEW document).

A Section A

The period during which a death or disablement can occur after the
sustaining of an injury is extended from 12 months to 24 months.

2. Section B Item (c)
Before only scheduled air flights were covered (i.e. excluding
unscheduled air flights, helicopter flights etc.). Now all flights
are covered where the member of staff is a passenger.

3. BSection TItem 3
Only 1 claim was allowed under the Scale of Compensation. Now more
than one claim can be submitted under the Scale of Compensation as
long as the total value of the claim is not more than 1007.

4. Section D Item 2
Item 2 has been altered to usual occupation rather than any profession
or occupation. This means if you are prevented from your usual rather

than any profession or occupation.

5. Additional Memoranda Item 3

Is irrelevant as there are no weekly payments in the Scheme.

6. Scale of Compensation Ttems K and L

These are additions and allow for compensation for:

i) 5 sq cm of disfigurement of scar tissue from hair line, to and
including, lower jaw and ears.
14y Loss ar damage to teeth or dentures.
PAUL. HOLMES

PETER MIDGLEY
22nd April, 1992.
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LAMT'T OF LIABTLIWY =
giLEE 2 A S R  7 N b R | (T SuEnE SR STeee 3 X RENNUATL BERRNLNGS

Hi:  THE MINIMUM AMOUNT PAYABLE UNDER ITEMS 1 AND 2 OF THE SCALE OF COMPENSATION
SHALT, 13 =, GO0 AND ANY BENEFITS PAYARLE UNDER ITEM 3 (AND MEMORANDUM 2 1O
THAE ITEM) OF THE SCALE OF COMPENSAPTON SHALL BE RELATED To 25000,

Tha Bt vt e

Whilst engaged on of ficial duties on behalf o rrlees Metropolitan council
Lneluding journeys directlly contieetod theresth wnd it aeys directly between

PERrEtd residiaces angd plidce of business.

[RESH I
INGOOL _REp

8 L e B A
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S Chiet Personnel Officer
C.H. Pople

Paail Assuranee House
John William Stree!
Huddersticld

Wesi Yorkshire M1 1BA

i

B = = Tel: 0484 4221305
it "\—'il_‘j seive ] !{:3.\("' 0484 542942
Bk T CLHP/JIDM Telex: 94013537

Your Ref Bate 71 Angust 1991

The Officer dealing with this matter is: Mre C 11 Pople

Pt

fr Pagl Holmes
Branch Secretary
Britannic House
Upperhead Row
Hudderstield
HPl 2PN

Diear Mr Holmes
PERSONAL ACCIDENT INSURANCE SCH EME

Al the meeting of Policy & Resources (Personnel) (Iixecutive) Sub-Committee - 20th August
1991 it was resolved -

{H That the previous decision of this Sub-Committee in relation to Personal
Accident Insurance, of 9 August 1990, be rescinded and approval be given to
the introduction of a uniform Personal Accident Insurance Scheme for all
cmployees, as outlined in the submitted report.

(2) That Officers, historically covered by the provisions of the scheme for Directors
and Deputy Directors, continue under that scheme on a personally prolected
basis.

The Personal Accident Scheme Cover will apply to all employees of Kirklees Metropolitan
Council, including Manual Workers, and will provide three times annual earnings for death or

permanent disablement, subject to a minimum amount of £35,000. This minimum amount will
be indexed linked to APT & € salary increases with effect from July 1992

Youis sipcerely

[ pfhe
i
PLE ’ g :
D RSN ARL OFNICER e e ey i
PRRSONANLEL, QOFECIOH {i‘--.}:'.fr_:'l 11:‘ !| l
CTFE T 1 1 5 4 RtEETioor fr
. BRIE 2 1 8UG19% nel |
- - = ‘_ = paas
i kA - (SR |l,
1 . [BR%
CPOA. HOLMES- LLIDM L AOTR B 1
21 August 1991 “sEG | i _ _
(=T
L . B | B »
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DR
PERGOMAL ACCIDENT POLICY

Sectilon A
THE ITHDLDEMHEITY

In bthe event of any of the persons inenred desioribed in the Schedhle forming
part heresf sustaining hodily injury by vielent accidental external and wisible
means 4s a result of which death or disablement oecurs wilhin 12 months of
sustaining such injury and independently of any other cause the Authority will
pay ta the Iasm ed the sums shown in Section D - Seals of compensation
applicable to the injury sustained provided that such injury occurs during the
currency of this Policy whilst the persons itenred are engaged anywhere in the

world in the activibies set eul in the Sehddir e

The zuthority will In addition lndemnify any person insured in respect of logs
destruction or damage (not recoverable freom any other source) ol or to elothing
and/or personal ef fects when such loss destruot fon o damage arises as a result
of the person insured sustaining bodilly injury fer wh ich the Authority is liable
Lo pay compensation under this Policy.

Seclbion B
EXCLUSTONS

No payment will Be made in respect of death or dismablement caused directly or
indirectliy by

13 suicide er attempted suleide, insanity intoxziczition, the 1llegal use af
’ [ I i’ f -
drugs, wvenereal disease, pregnancy or childbirth.

(2y  any pre-existing mental or physical defect or infirmity of any person in
respect of whom compensation would @therwise be payable but only 1f and to
the extent to which such defect or infirmity prolotigs tlie period of

disablement or causes death or other permanent total disablement.

(2y racing of any kind or travelling in or on or entering or disembarking from
any airborne craft.

Travwe |

a paseongesr in duly licensed malii-engined conventfional type passenger
2 ¥l T ]

airecraft (otheyr than helicopters) 1s net excluded.
Section C

BPECTHRL CONIFI'E1GHL

s The InSired shall fursish sucl infoermat fon as the ntherity may regulre and
tender all i cEiasetion Qigh aiy laig Hereunser . The
fasured shall supply such evidence ol ath or injury and the cepsa therso!
including a reoort of a quallfled medical practitiensr as the huthoriLy may

11 e

sonable pdguive and all gert tf eates wnrermat von and evidesnce I

stall be furnished at the sazpense of the Tnsured. ey icese of deats the

sithority shall be entitled at its own expense o have a post morten

axaminatLon.

2. After nobice shall have been given of any injury the medical rapresental lve

of the huthority shall be allowed to visit and examine the Injured pecson

tted

at 411 reasonable times and 1if such visit or examinalien is not parml

the insurance shall be voild in respect of Lhe said jury.
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Permanent. part fal disablement (not otherwise provided
for abowve) the percentage of the capital suw sel Againsd

Lhe degres ol disablement in the following table:

(a) ‘Twetal loss of hearing in both ears 2z P 204

(hy etal bess of hearing in one ear... I - 10%

(¢) complete loss of use of hip or knee or ankle.. . 20% |
& |

(i)  Rewmoval of thd lewer jaw by surglcal operation. 30w |

() rractuted log or foot with established neon-union 258

' Fractured knes cap with establ isHed mon-unfion. .. 20%

(g) shortening of a leg by at lkeast 3 centimetres. .. 15%

(hy Loshs by amputdtion or conplete leoss of use of Right Left
(1) ol thumh. . — n. .- I .- pialo)

{11) ane Inde=x finger. S . s & . 159

(1l any other finger. S ZiE w5 = : 5@ 104

(iv) ans big toes < 5% g Sl S % SEE v 2 TR

(V3 any mther toe - . n_ N s 55 3 L 3%
(1y Complete loss of use of shoulder or lelbaw, - 25% 20%
(3) <Complete loss of use of wrist. B wE % “E 20% 15%

HMemor dnda

{1y The benefits under (hy, (1) and (37) shall be
roversed in the gase aof a left-handed person.

(2y  In the case of other permanent partial
dimablement not spegified 1w Item 3 the amount
payvable shadll be such percertaye of the
capital sum as set out in the Schedule as is
commensurate with the deqree of permanent
partial disablement when compared with the

degres af disablement speciiied in Item 3.
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SCHEDULE

(Declared to e dr

corporated in atid o forpg part of this ol i{.'?;)_
THSURED 2 — KIRFLEES METROPOLITAN COUNCIIT
PERSONS LNSURED - AL, "R BEMPLOTERS OF KIBRKLERS SETROGPOLITTAN COUNCIL
BERIaGD OF THSURANCE: ekt MO s s smen 00 e ety mo sfEE Do e
T NOON 3% 52 vm% o S RS e e e < me oo
LIMIT OF ILAIABRILIPYE:=

FHE CHNRPEPAL SUM w5 eomimsss woe sxe s 0 ANNUIAL. BEARMINGS

MH: THE MINIHUM AMOUNT PAYRBLE UNDER ITEHMS 1 AND 2 OF THE SCALE OF COMPENSATION
SHALIL, BL 45,000 AND ANY BENEFITS PAYABLE UNDER ITEM 3 (AND HMEMORANDUM 2 T0
TEAT ITHEM) OF THE SCALE OF COMPENGATION SHALI, BE RELATED T 3%,000.

The: petivities
Whilst engaged on oftficlal dubies on behall of Wirklees Metropolilan council
including journeys directly connected therewith and journeys directly between

private residences and place of businoss

NH/LH
INS00].REP
19 APRIL. 19%1
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Chief Personnel Officer
C.H. Pople

Pearl Assurance House
John William Street
Huddersfield

West Yorkshire HD1 1BA

Tel: 0484 422133
Fax: 0484 54?9-‘12
CrHAT TETOBY L1 Telex: 940135637

Our Ref
Your Ref ' Date

The Officer dealing with this matter is: o o ;o) 5 August 1957

Ext: 3147

PROPERTY SERVICES
RECEIVED

~ 6 AUG 1997

Allecated To ... .

BY HAND

M M OGreeltham
NATGO Senior

Stewsrd

cfo Property Services Acton By ...... p—
Civic Centre Phase Tii Copies To ...
Hugdersfield -

[Dear iy Greed am Captes Mo

PERGGVAL ACCTDENT TINSURANC ¢

I refer Lo your recent phone meSsage and confitg my understending of ow
nexged 1at fons as fol lows:—

it That volrself, Paul Folmes and Mike NMeadmore would recomnetsd to the
Froperty Serviees stewards, that industrial sction be called off in
return for ftemporary perspnal accident insurance being arraenged on the
basis of a 3 times salary luep sum pavient  in the event of death,
supject o a minimun of £35.000 payment. Other beneflits for injuries
el ewould e pro-rata.

D TE thal was agreed; then a recomiendal.ion would also go 1o the Branch
Frecutive, to arrange identical cover for all esplovees on a "permanent
ESis es se0n as possinle. '

That T owoild walt unt it wour Branch Fxecutive nad diseussed the of Cer,
arcl 1F acvepted, T would then recommend the offer ta a meeting of fhe
Personnel (Fxecutive) 3ub—Commgi tlee.,

itois my understanding, yvour Property Sorvices stewards have arcent od

BT PEsReniat Tl o, s Telors teiporary eccident cover has alreadv Leern

Sreviced. T have asksd Sog Davison it Fipance (Tnsurance) ;. to send vou a oo

GF the draft. temg of e policy: on which the Lelnoorary aeeident aovel

BEry provideds TE yol fave any gueries prior to your Branch B
vt ing . T would be aost grateful i vou could contact Rol direct Iy HE
ANV § e sl T dook [orward b0 peceivi My & pasitive response From e Sranch

Brecullves and bogeful ly schisving a soltlement. it the near Fubure.

Yours gincerelv

Z‘;()/

G F HARKER
e

1001 5TANT CHIEF PERSONNEL OFFICER (EXPIOYFE RELATICNS)

X
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(e
= : NATIONAL AND [ DCAL GOVERNMENT OF [ TCERS ' ASSOSTAT LON F

Kirklees Melropolitan Cotmeil Branch A ) E',{,E‘

RCPORT OF A MLETING ON PERSONAL ACCIDENT INSURANCE - 290h July, 1991

Present Managemenl : Sue Charteris (Uxecubive Director)
Gi. Harkitiv (Personnel )
f.Davison (Insurarice)
Nelgo : P.Holmes (Branch Si;rcf:l‘lrt.:il‘y:l
M.Greetham ( Chiel Steward; Property Services)
M. Meaduore (Dislricl OFTice)

NALGIE began Lhe meeling by giving the backqround to the currend situalion.  Nalgo had been seeking
Personnel Accident Insuvance for 7 years. N year ago a scheme giving 3xofnnoal Salary with a
windmum of £1%.000 had been approved ab Persennel CommitLee bhul was thrown out at [ inance Commit!ee.
It was then approved in April/May 1991 is exchange for a change in Lhe pay dabe.  When NALGO did
not agree the change 1 pay date, the Council withdrew Lhe of for of Personal Accident Insurance.

AL NALLO5 AGR in Noyember 1990, NALGHD had spproved industeial getion over bthe issue (Bhis was pul
in writing to the Council in Newvember 1990).  The Branch Secretary had written again in January 1921
saying the situalion was craitical {copy atbached).  The action bad not been amplesented duving the
pay date talks but now ballots were starting. The first one had been in Property Services which had
resulbed in an overshelming YES vote.  The action bad begun e 250 July, 1991. Other ballots would

e tallowing shorl by

FANAGEMENT sard there had been a breakdown 1n comnundcation o Lhieie side anidl they had not kpown

of the action unlil 1t staried. They aceepted that M.Greethan had kepl (he Head of Property Services
mnformed of the situation regarding infdustrial petion.  Fhey were now propaced to ol fer 3x salary
plus a mnymun of £15,000.  Management would reduce the cover for MxChief Officers from 5x salary

Lo 3% salary.

NALGO  The situation had now moved on.  The members were Laking action and fell that 3x salary and a

micamem af 15000 was 1nadequale.

FANAGEMENT - Councillors have taken a babtlering over the lagt 12 neoths over Lhe changes ta the pay
date ebe. and were fol prepared Lo ' lose face' by improving the offer.  Tsn'l there something we

could uffer in exchange.

NALLD  TL's not & cass of  loagsine face - 1h's g question of 1nsurdance coyer [or our oemhers.
AL Lhis slage Lhe méel ing adjourned

When thie meel tng reconvened NALGH asked Tor

a)  lemporary insurance cover for members Laking action o Propecly Serviges - of 5 % salary with

amaoamume of 235 0000 This is necessary for Lhe industeial debion Lo be 11 bed.

Eal

L Diseassiog o 0) permanent cover of 3 x salary with a mioimem of L35, 000
i) Index linking of the tixed sum.
11t No cul in Lhe % x salary for 14 o« Chiel Urficers.
MANAGEMENT sgreed Lhes.

WALGD asked far ioformation on whal other authorilies proveded.

MANAGEMENT renlicd @ Bradford Fixed sum of £55,000 for deasth
- pro rata £27,000 for permanenl injuries.

Calderdale - % x salary, no minimum

/Over
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